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I would like to thank all of the members who had completed the survey that was sent out in 

February along with the newsletter. Unfortunately, it seems that there may be an offsite location 

or two that did not receive them. I know that CCMB is looking at ways to forward email to the 

Oncology programs so hopefully things will be smoother when we try to forward information. 

Congratulations to Michelle Kalma (Unit Clerk, SOGH unit), the winner of the $50.00 

Superstore gift card. Jelena Bracken from MCC, Chemo Treatment drew her name from all 

members who forwarded their personal email to us. 

Thank you to everyone who has forwarded their personal email addresses to us, both now with 

this survey and in the past. They’ve now all been uploaded to our Mail Chimp email account for 

future mailings. We received 33 surveys back. Email was chosen by 25 members as their 

preferred method of communications with handouts the 2
nd

 choice with 8 votes. 

The President’s Report will now be emailed out each month as well as be placed on the website 

under the “News” tab. It is a quick snap shot of what has been happening within the local. The 

minutes of the meetings and financial statements will not be included in the mailings nor will 

they be placed onto the website. We will be moving more towards email as much as we can. 

With our Membership spread over 8 different physical locations and handing out information to 

Members in our largest department extremely difficult, email is the most effective way of 

communicating. Please ask your co-workers to forward their email address to us. They can go to 

our website at cupe5362.cupe.ca and there is a Mail Chimp sign up there. 

Bill 29: This bill has now been proclaimed by the Pallister government. This is the Health Care 

Bargaining Unit Restructuring Act. Please see the attached letter for more information on Bill 29. 

I’ve been asked by a few people as to what this means for CCMB. At this time it is too early to 

tell because with this government, they change things as they choose to. We expect to not have 

representation votes due to the way that the legislation is written but we also expect to face a 

vote due to the personality that is our current premier. 

With the looming representation votes, the Provincial Labour Relations Service (PLRS) has 

issued notice that we are not allowed to campaign in any of the employers’ facilities nor hand out 

anything that might appear to be campaigning, such as branded items. Unfortunately, we had 

already started plans for our “rebranding” from Local 1550 to Local 5362. However, we have are 

planning. You may need to come and visit us outside on the sidewalk, but we do intend to meet 

with all of our members and continue with our rebranding plans. 



Criminal Record Checks (CRC) and Abuse checks: Several members have come forward to 

say that they had to provide criminal record checks. If you have been required to provide a CRC 

and the abuse registry checks please let us know. If the grievance goes our way and there is any 

compensation, we need to know who is entitled to this. 

Proof of Education: Some employees are being requested to provide proof of education for 

internal transfers of lateral jobs (IE – a Unit Clerk required to provide certification of the Unit 

Clerk Course or grade 12 education). If you had provided this education in the past please inform 

Human Resources of this. You should only have to provide this information once as it should be 

in the permanent file. If they cannot find this proof of education in your personnel file, please let 

the Union know. If you are required to provide proof of education and you do not have it (ie, you 

graduated from high school 30 years ago your transcripts or diploma might not be available) 

please HR know. If there is a problem, please let CUPE know. 

Workplace Health and Safety (WHS): CCMB will be increasing the number of WHS 

committees within the organization. We will continue to have the committee at MCC, there will 

be a new committee for the STB and 4 COP units and there will be a committee for Screening 

Programs. At this time it is unknown as to how many members each committee will have and 

how many CUPE members will be entitled to be on each committee. Currently Ravinder Garcha 

from the COP at VGH has graciously offered to sit on that committee. Prior to the program 

transfer, she sat on the VGH committee so she brings with her experience and training. We will 

be looking for someone from the Screening programs to sit on the Committee there. All meetings 

are held during work hours and are paid for by the employer. Each member is entitled to 2 days 

per year of training, also paid for by the employer. CUPE also provides training in Workplace 

Health and Safety that is paid for by the Local. If anyone is interested please let us know. 

Outstanding Grievances: 

Group: 1 

Individual: 11 (6 are part of the CRC grievance) 

Policy: 4 

 

Resolved: 1 

Respectfully 

 

Margaret Schroeder 

President, Local 5362 

 


