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Thank you to all of the Members who came out to pick up your lanyards, a cup and size out a t-

shirt. We are hoping to hand out the shirts towards the end of August, watch for the notices. Over 

the 3days, from June 19
th

 to 21
st
 between close to 100 of our members came out! That is over a 

1/3
rd

 (or 36%) of you. For those who were not able to make it out, no worries. We are ordering 

enough shirts for all of our members but the size might not be what you would have preferred.  

 

Thank you to everyone who shared their email address. Posts such as this report can be sent out 

via email but it really shouldn’t be posted on the bulletin boards. If you work with someone who 

does not have a personal email please either print this out for them or let the Union know so that 

we can prepare a paper copy for them. 

 

While visiting each of our sites, there were some questions regarding the ability to apply for 

postings at each site and using our seniority. On our website we will have posted a paper that 

talks to how this works. If you work at one of the COP sites, Screening Programs, St. B unit or 

MCC you work for CCMB and are a CUPE 5362 member so you may use your seniority when 

you apply for postings which are within the scope of our collective agreement.  

 

Representation Votes: At this time we still do not have confirmation as to whether CUPE 5362 

will be involved with the representation votes or not. The appointed Commissioner tasked with 

organizing this has not yet informed the Unions what work places will be having a vote. 

 

There have been a few questions that have arisen over the last while that needs some attention. 

 

1 – Who replaces a manager/supervisor when they are away? 

 

In some departments, CUPE members who are qualified to do so might cover for the manager 

when she is away. This could be a “Senior” or any other employee who is qualified. If everyone 

has the same qualifications, then they all would be able to cover for the manager. 

 

When coverage is needed the Manager is to ask all those qualified if they would like to cover. 

From those who say yes, the manager is supposed to share the coverage amongst them. (IE – one 

employee for week 1, 2
nd

 employee for week 2 etc). 

 

If you are to cover for the manager, please keep track of the time that you spend doing her duties. 

If it takes you 30 minutes to check messages, note absenteeism, etc. mark that down. You are 

entitled to request “responsibility pay” for this time as per Article 2205 “Temporary Assignment 

of Duty”.  

 

2 – COP Unit Clerk/Unit Assistant and Nursing Assistant coverage: Can they send us to an 

offsite area? 



 

Yes they can, however it is supposed to be on an urgent basis, not simply because they want you 

to cross train. CUPE and CCMB has a Memorandum of Agreement (MOA) that deals with this 

issue. In times when it is urgent that someone needs to go a unit different than their assigned 

unit, a call is supposed to go out to all those qualified to go. Of these, the most senior who 

volunteers shall go. If there are no volunteers, then the most junior qualified person shall go. So, 

if you are forced to move locations and you know that junior people stayed behind, please let 

your manager know that you don’t want to go and Jr is there. If that doesn’t help and you are still 

told to go, please contact the union. The MOA also discusses travelling compensation.  

 

By-Laws Committee: We had asked for anybody who wished to sit on the By-laws Committee 

to put their names forward at the June 20
th

 General Membership Meeting. We didn’t have 

quorum so the meeting didn’t go ahead, but at the time nobody had put their name forward. 

 

This committee is charged with going through the by-laws and suggest changes to bring back to 

the membership. It is expected that it will take one dinner meeting and a few emails to complete 

this as our by-laws are fairly new. We can start working on this over the summer so that we can 

bring back the suggestions to the membership at the September Membership Meeting. 

 

Please let Christina Muise (cupe5362treasurer@gmail.com) or Margaret Schroeder 

(cupe5362president@gmail.com) know if you are interested.  

 

Grievances: 22 (2 new from last month) 

 

Policy: 9 

Group: 1 

Individual: 12 
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