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Representing the support workers of CancerCare Manitoba 
  

 

There have been a lot of questions regarding the ability of staff movement between all of CCMB’s sites. Please see 

some of the frequently asked questions below.  If you have any questions, please feel free to contact the union at 

any time. 

Q Is CCMB part of the WRHA? 

 

No, it is not. Bill 29, the Healthcare Bargaining Unit Restructuring Act clearly lists CCMB as being a “province-

wide” employer. The employers within Manitoba’s new structure will be the 5 health authorities of: 

Prairie Mountain (Western), Interlake (Eastern), Southern, Northern and Winnipeg. 

There are also to be 2 province-wide employers: Diagnostic Services of Manitoba (DSM) but this has been 

changed to Manitoba Shared Health and CancerCare Manitoba. 

 

Essentially, being one of the province-wide employers, CCMB is its own health authority. There are business 

partnerships made with all of these health authorities (and with the U of M for services) but CancerCare is its 

own entity and employer group.  

 

Q Does CCMB have mobility with the WRHA? (After all, with Local 1550 CCMB and HSC were in one local). 

 

No, it does not. CCMB, CUPE Members and the Employer did not seek to place mobility into the Collective 

Agreement (CA).  Local 1550 was made up of 2 bargaining units, HSC and CCMB but they were just that – two 

separate bargaining units. HSC had their CA and CCMB had their own CA. *Remember they are separate 

employers.* The HSC CA had mobility in it that allowed for support workers throughout the WRHA to be able 

to transfer their seniority to another facility if they were awarded a position there. This mobility did not 

include the Home Care, Victoria General, Churchill (part of the WRHA) or a couple of other small places. 

Those support workers have CAs with MGEU and they decided against signing the mobility agreement, so 

someone from St. Boniface Hospital (UFCW – but signed the mobility agreement) can move to HSC (CUPE) 

and bring their seniority but someone from the Grace (CUPE) cannot apply to Home Care (MGEU) and 

mobilize their seniority. 

 

Just like the WRHA mobility agreement cannot be used by someone applying from the WRHA to Portage La 

Prairie hospital (a CUPE facility) it cannot be used when applying to a CCMB CUPE job.  

 

NOTE – this does not include ACCOMMODATIONS for disability within the whole of the WRHA. Human Rights 

dictate that a single employer must accommodate staff within different bargaining units if necessary and 

that the Unions must work with the employer to do so. Again – that is the employer! The WRHA cannot 

accommodate their employees into CCMB nor CCMB into the WRHA. 
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Q Where are CUPE members located at CCMB? 

Everywhere! CUPE represents support workers at all of CCMB’s sites in Winnipeg. Below is a list of all of the 

CCMB Winnipeg sites. These sites are under the direct control and leadership of CancerCare Manitoba. Most 

of the staff within those sites are employed by CCMB. Those workers follow the Collective Agreement of 

their union within CCMB and not the agreement of the unions within the “host” facilities. (IE – CUPE staff at 

the St. Boniface unit do not follow the UFCW agreement of the St. Boniface Hospital support worker). The 

four unions at CCMB are: CUPE, Manitoba Nurses Union (MNU), Manitoba Associations of Health Care 

Professionals (MAHCP) and the Physician and Clinical Assistants of Manitoba (PCAM).  

1. MacCharles Unit (MCC): This is the “home office” and the largest centre. There are approximately 

200 CUPE members assigned to this location ranging from Clinic Unit Clerks, Nursing and Unit 

Assistants, Secretaries, Clinical Resource Professionals (CRPs), Records staff, Info Release, Cancer 

Registrars, HIMs, Finance, School of Radiation Therapy, Referrals/Pt. Navigation and many other job 

classifications. The MCC building is a stand-alone building which does have exits/entrances into the 

HSC campus. Some services are contracted to HSC such as housekeeping and maintenance.  All 4 

unions of CCMB are represented here.  

 

2. St. Boniface Unit (also called Tache, St.B or SBU): This is our second largest site. Currently there are 

approximately 50 CUPE members here, ranging from Unit Clerks, Nursing and Unit Assistants, 

Records staff, Secretaries, Referrals/Navigation, CRPs and Registrars. Services such as housekeeping 

and maintenance are contracted to the host facility – St. Boniface Hospital. CUPE and MNU are the 

main unions here, with MAHCP and PCAM floating in and out as necessary. 

 

3. Screening Programs: This is our third largest site. Currently there are approximately 30 CUPE 

members at this site. Breast Check, Colon Check and Cervix Check make up the Screening Programs.  

Cervix and Colon Check had been a part of CCMB for many years. In February 2018 the CUPE (former 

IUOE) and MAHCP Breast Check employees transferred from Misericordia Health Centre (MHC) to 

CCMB. Services such as Housekeeping and Maintenance are contracted to MHC. CUPE and MAHCP 

are the unions here.  

 

4. Breast and Gyne Centre of Hope: There is one CUPE Member at this site which is located across from 

Misericordia. 

 

5. Clinical Oncology Programs: These programs were operated by the WRHA and were under the 

direction of their host hospitals with the Cancer Care Program Network (CCPN) acting as a guide and 

liaison between the programs and their management teams at their hospital and CCMB. These units 

were staffed internally by the hospitals using their own collective agreement language for postings 

and job awards. In June, 2017 it was announced that the WRHA was handing over the COPs to CCMB. 

The actual transfer occurred in October, 2017. MNU is the only other union to have members at the 

COP sites. 
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a. Victoria General Hospital (VGH) unit/site: 6 CUPE Members (This program transfer saw 4 

members of MGEU transfer to CUPE). Here we have Unit Clerks, Nursing and Unit Assistants. 

 

b. Seven Oaks General Hospital (SOGH) unit/site: 3 CUPE Members (This program transfer saw 

2 members from CUPE Local 2509 – now 204 transfer to CUPE 1550/5362.) 

 

c. Concordia General Hospital (CGH) unit/site: 2 CUPE Members (This program transfer saw 2 

members from CUPE 1973/204 join CUPE 1550/5362).  

 

d. Grace General Hospital (GGH) unit/site: 3 CUPE Members (This program transfer saw 3 
members from CUPE 1599/204 join CUPE 1550/5362).  

 

Q Can I apply for any CCMB job posting and expect my seniority to count regardless of what site it is located at? 

 

Yes you can. Any posting that is listed as CUPE and you possess the qualifications you may apply for it and 

expect your seniority to count if the required qualifications are met. (IE – you have the required education).  

If you are currently situated at the GGH site and a posting for which you are qualified opens up at MCC you 

are able to apply for it and your application will be treated as if you were at MCC. Where your location is 

doesn’t matter, just your qualifications and seniority. 

 

Q Can I hold more than one position in CCMB? 

Yes and No – depends on what the combined EFT is. You can hold no more than a 1.0 EFT combined. 

However, you may be able to hold a 0.5 EFT at one site and a 0.5 EFT at the same or other site, as long as the 

scheduling of hours allows you to do so. You may also hold a part time EFT at one site and pick up extra shifts 

at a different site. If you wish to do this, please send an email to the managers of the units that you wish to 

pick up extra shifts.  

Q Can I work full-time at CCMB and pick up shifts at the “host hospital”?  

 

Yes you can - The hospital that CCMB is utilizing space from is not your employer. They are just the space 

that you are working in for CCMB. So yes, you can work a full shift at CCMB and work any hours (that do not 

affect your scheduled hours at CCMB) at any of the WRHA hospitals. They are a different employer. Working 

full-time at CCMB and hours up to full-time for a WRHA facility will not put you into an overtime situation. 

 

 

Q Can an employee at one of the “host hospitals” pick up shifts at CCMB? 

This depends – Did they apply for and were awarded a job posting for which no internal CCMB employees 

applied for? In this case, yes because they would be a CCMB employee. They can continue to hold their job 

with their WRHA employer and work as CCMB. However, if they were not awarded a job with CCMB then 

they cannot pick up CCMB shifts, regardless of what site those hours are at. EG – a casual at VGH who used 

to pick up shifts at the Cancer Centre prior to the transfer in October can no longer pick up shifts at that unit 
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(Casuals did not transfer over). However that person is free to apply for a posted job with CCMB and if 

awarded the job will have the same opportunities as other CCMB employees. When picking up those shifts at 

the VGH site they would be doing so as a CCMB CUPE member. 

Q If a site runs short of staff, can CCMB use staffing from a “host” facility? 

 

Q No, they cannot. CCMB cannot use employees from outside of the CUPE 5362 bargaining unit to perform our 

duties without the situation being an emergency and there are no other options available. This is regardless 

of which union is at the host hospital, CUPE, UFCW, MGEU or IUOE. 

 

If there is a shortage of staff for a site, CCMB may send an employee from one location to another for 

coverage but they cannot use non-CCMB, non CUPE 5362 staff to cover that shortage. CUPE and the 

Employer have an agreement regarding urgent coverage between the sites. Example: CGH site has only two 

Clerking staff. If one if on vacation and the other is away long term, this can become an urgent situation. 

CCMB will ask for volunteers to go to that site according to seniority. If there are no volunteers then the 

qualified person with the lowest seniority will be directed to CGH to cover that site. Travel arrangements will 

be made for that person to get back and forth from their “home” location to temporary one. 

 

Q Does CCMB have the right to move me from my assigned unit? 

Yes, they do. As explained above, in urgent situations, CCMB is allowed to move staff around as necessary to 

ensure continued operations at all of our sites. The situation must be urgent and we do have a Memorandum 

of Agreement in place to ensure that any movement is urgent, done fairly and doesn’t leave our members 

with extra costs. 

We also don’t know what tomorrow will bring. With the WRHA consolidation of services and their need for 

space for programs and our own growth, we can never be sure of how units will be moved around, made 

larger here and smaller over there. Over the years we’ve seen programs at the St. Boniface unit be moved in 

their entirety to MCC and MCC transfer parts of a program to the St. Boniface unit. The staff affected by 

these changes were given notice of the upcoming move, but they had to change their location. 

Q Bill 29, Representation votes – WILL CCMB be a part of the “rep votes”? 

We don’t know. Bill 29 is very clear that a rep vote within any one employer will only happen when there are 

more than one union representing the same classification of employees. At CCMB we do not have the 

multitude of unions representing the same kinds of employees. CUPE is the only union representing Support, 

MAHCP the prof/tech group, MNU for nurses and PCAM for the physician and clinical assistants.  

What might trigger a vote?  The government might decide that all unionized workers at all public health care 

facilities will have to vote would cause us to have a Rep vote. If things change and CCMB must become a part 

of Manitoba Share Health a vote would be triggered as we would then be employed with the HSC and DSM 

members. At this time that is not an expected scenario. At this time, while a vote is not expected CUPE we 

will be preparing for a possible rep vote until we are officially notified otherwise. 
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There is going to be a vote in the “host hospital”, will that cause a vote at that CCMB unit as we are located 

here? It shouldn’t. We already know that there is going to be a vote in the WRHA. How and when they will be 

conducted is as of yet unknown. However, that is within their employer – facility and WRHA. Remember, 

CCMB leases the space at those facilities but the people working within those spaces are employed by CCMB. 

Example: Rep votes occur at SOGH, however that should not trigger a vote for the two CCMB CUPE 

employers situated there. They are employed by CCMB, not SOGH. They are simply working in a leased 

space. 

 

 

 

 

 


