
What Happens Next?
CUPE members at CancerCare will likely be required to take 
part in a union representation vote to choose which union 
represents you. Once that union is chosen, a new collective 
agreement will be negotiated by the winning union, with the 
winning union’s largest collective agreement being the starting 
point in negotiations with the employer(s).

We do not yet know when these representation votes will take 
place, or how voting will be conducted. As soon as we have 
that information we will let you know. 

The best way to keep the benefits and collective agreement 
that CancerCare workers have fought for over the years is to 
Vote CUPE.

The Manitoba Government has made major changes to the 
health care system in Manitoba. The provincial government is 
forcing representation votes to reduce the number of unions 
and collective agreements in health care. The initial plans for 
this were laid out by the government in Bill 29, The Health 
Sector Bargaining Unit Review Act.

Under this legislation, each health authority and the province-
wide employer, including CancerCare Manitoba, would end 
up with only one union representing each broad category of 
employees such as facility support, professional-technical, and 
nurses. Where more than one union represents employees in 
any category, a representation vote would take place.

What Changed?
Under the original legislation, CancerCare Manitoba remained 
a stand-alone employer and an independent bargaining 
authority. CUPE represents all employees classified as “facility 
support” at CancerCare Manitoba, so we believed there would 
be no need for a representation vote. However, on August 
15th, the Pallister government introduced legislation to amend 
Bill 29. We believe it will impact CUPE members at CancerCare 
Manitoba.

Under the proposed amendment, all “provincial employers” in 
health care will be treated as one and will be required to have 
the same union in each worker classification. This means that 
there will end up being one centrally negotiated collective 
agreement to cover all employees in each classification. We 
believe that CancerCare will remain an independent employer, 
but it will not be allowed to operate as an independent 
bargaining authority. 

BILL 29 & CUPE Local 5362 CancerCare 
MEMBER UPDATE

With you,  
for you.

Margaret Schroeder, Cancer 
Registrar & Local 5362 President

www.cupehealthcare.ca



Will this impact my wages?
No. Your negotiated wage stays the same until bargaining is 
done. Future wage rates/increases will be negotiated by the 
winning union. 

What do I do if I have an issue in the workplace?
Your local CUPE Representatives are still there with you, 
for you. Please continue to contact them about any issues 
in the workplace, and they will work with CUPE’s team of 
experienced labour relations experts to ensure your rights are 
protected.

Does this impact my collective agreement?
No. Your current collective agreement with CUPE stays the 
same, and will continue to be in effect until bargaining is done. 

However, because of Bill 29, your next agreement will be 
bargained at a multi-employer table, with the winning union’s 
largest collective agreement as the starting point. If the 
winning union is not CUPE, you may lose some of the specific 
language/benefits we’ve gained over the years for CUPE 

members at CancerCare Manitoba.

How can I support CUPE?
When the time comes, be sure to vote for CUPE as your union, 
and encourage your co-workers to do the same. The best way 
to keep the benefits and collective agreement that CancerCare 
workers have fought for over the years is to Vote CUPE.

When will the votes take place?
The votes have not yet been scheduled. As soon as we know 
more, we will share information with CUPE members.

How can I vote?
The method of voting has not yet been determined. As soon as 
we know, we will share information with CUPE members.

How can I get more information?
Visit cupehealthcare.ca for the latest information on Bill 29 
union representation votes.
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