
CancerCare Manitoba's Unions Must Participate in 

the Representation Votes 

On Wednesday, August 15th, the Pallister government introduced amendments to Bill 

29. With these amendments, all of our unionized members at CCMB will be forced 

(legislated) to bargain with Manitoba Shared Health and all of the other "province-wide" 

employer groups. We will not be bargaining with only CCMB. These new Shared Health 

bargaining units will be multi-employer units as CCMB will continue to operate as an 

independent employer without the ability to bargain independently.  

 

These amendments do not come as a complete surprise as we have always stated that 

this government is all over the place and doesn't know what they are doing and could 

change the act on a whim. Well, it seems that they have done just that. 

 

Please see the notice and FAQ from the CUPE Regional Office: 

 https://gallery.mailchimp.com/1c557b13b0915ccecff459039/files/a4ff7d41-c534-47dc-a90a-

85dfdaeca4ec/CCMB_Bill29_flyer.pdf . 

 

I know that some of our members that were a part of the various program transfers last 

fall and winter have a hope to be a part of the hospitals that they came from. Some had 

expressed hope that CCMB would be a part of the vote with the WRHA. Please know 

that Shared Health does not include the WRHA so hospitals like Seven Oaks, 

Concordia, Grace, Misericordia and Victoria will not be part of the new bargaining unit 

that we are being placed into.They will continue to be WRHA and we will be with Shared 

Health. Nor do these amendments have us moving into CUPE Local 204, the WRHA 

CUPE local. For as long as CCMB remains CUPE our Local 5362 will continue to 

represent our members. 

-------------------------------------------------------------------------------------------------------- 

Now that Local 5362 has been notified that we will be required to participate in the 

representation votes, I will be on union leave for the full month of September, with the 

possibility of an extension. I will still be around as I have meetings booked and we have 

shirts, bags and other items to hand out. We were well into our re-branding efforts. If 
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you have any questions or concerns, please send me an email and I will get back to 

you. Speaking of t-shirts, we will be handing those out during the first week of 

September.  

 

Now that it is official that we will be participating in the representation votes, many of 

you will start to receive phone calls from CUPE asking you for your opinion on CUPE vs 

some of the other unions. Unlike regular telemarketing calls, you are encouraged to ask 

questions and to engage in conversation with the person who calls you. 

-------------------------------------------------------------------------------------------------------- 

Working short: 

We know that CCMB has a real problem with heavy workload. There isn't a single unit 

at CCMB that hasn't been affected in some way by heavy workload. When we try to 

raise the issue we are told "the work still has to get done" or "with the health care cuts 

we can't hire more staff" or "well, at least we didn't delete any positions". Well, yes the 

work does have to be done but we are also seeing a rise in stress leave and moral is 

dropping as workload and stress increases. 

 

Unfortunately, due to the healthcare cuts there is not too much that we can do about the 

staff shortages. The Pallister government will not give up anymore funds. However we 

can let the public know about our shortages and let them know how hard the CCMB 

support workers are working on their behalf. It could help with providing the patients and 

family with knowledge that will help them curb their impatience so that they don't 

become aggressive to our members or maybe they can talk to their MLA. Any little bit 

helps. 

 

CUPE is working on a public campaign to talk about working short and how cancer is 

rising and how it affects our staff and will affect our employees. A couple of our 

members who attended the rallies that Local 1550 hosted as the HSC job deletions 

were coming near asked why we don't do a rally for our issues. 

There is no reason why we cannot hold our own rally, except that we need more than 5 

people to come out over a lunch break to wave a flag and walk on the sidewalk with a 

poster board. A rally will grab the attention of our patients and will certainly let the 



employer know that our members are serious and unified in this matter. 

 

FYI - it is not a bad thing to participate in a rally. When some of our members came out 

to the rallies for HSC and St. Boniface our employer knew that they attended. As long 

as you attend while you are on your break and are civil, all is good. You will not be 

disciplined in any way when attending any rally, union or political as long as you are 

doing so on your break time. During their last contract negotiations, MAHCP did have a 

rally at CCMB and all went well.  

 

SURVEY: To know how our members feel, a survey has been made. Please follow this 

link and fill out the survey. If we receive enough positive responses to the rally question, 

we will plan one for the fall. 

The survey can be found here : https://www.surveymonkey.com/r/JQSD6M3 

-------------------------------------------------------------------------------------------------------- 

Please watch your emails for more information as it becomes available. We will also be 

sending out information as to when the CUPE campaign goes to where there are any 

CCMB sites.  

 

If you have any questions or concerns, please talk to any of our Executive or send me 

an email, cupe5362president@gmail.com or you can go to our website 

at http://5362.cupe.ca and use the feedback feature.  

-------------------------------------------------------------------------------------------------------- 

 
For many who don't speak "labour lingo" here are some quick definitions. 
 
Union Local: is a union that serves as the LOCAL bargaining unit for a national or 
international union. It has its own by-laws and elected officers but it is chartered by the 
parent union. 
A Local union may have more than one bargaining unit and may represent members 
from one or more employers. 
 
CUPE Local 5362 is a local union that is chartered by the national union Canadian 
Union of Public Employees. We currently have one bargaining unit and one employer 
(CCMB) and negotiate one collective agreement.  
(Local 1550 was a multi-bargaining unit/multi employer CUPE local. We had the HSC 
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bargaining unit who had their collective agreement and we had the CCMB bargaining 
unit with our collective agreement).  
 
Bargaining Unit: A group of employees legally represented by a labour union for the 
purpose of negotiating terms and conditions of employment with an employer - 
negotiation the collective agreement. 
 
CUPE 5362 is the bargaining unit for Support Workers at CCMB. We have our own 
collective agreement negotiated between our members and the employer. 
 
A bargaining unit bargains a single collective agreement. Just as you may have a multi-
bargaining unit union local, there are many multi-employer bargaining units. Healthcare 
throughout the country such as Nova Scotia and Saskatchewan have many multi-
employer bargaining units. 
 
We are being placed (through legislation) into a multi-employer bargaining unit. We will 
remain employed by CCMB but will bargain and administer the collective agreement 
with other employer units. 
 
In Solidarity, 
Your CUPE 5362 Executive. 


