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Summer is halfway over and it is hoped that everyone has been enjoying the heatwave! 

 

CUPE has been out at several fairs in an effort to educate people about health care acquired 

infections (HAIs). We often hear in the media that “super bugs” are on the rise. Of course, with 

cuts to housekeeping staff and front line support workers our healthcare facilities don’t receive 

the cleaning that they once did and our patients are not receiving the attention and hygiene care 

that they need. If you happen to attend the Stonewall Quarry Days or the Morden Corn and 

Apple Festival please stop at our CUPE booth, pick up a refillable spray hand sanitizer and sign 

our petition to the government to stop the heath care cuts. 

 

Workplace Health and Safety Committee: This committee is mandated by legislation and all 

places of employment must have a committee if there are 20 or more employees at that location 

and is made up of an equal number of management and non-management employees. Currently 

there is one committee at CCMB which meets at MCC. Each union at a workplace where there is 

a joint committee is allowed to have at least one representative sit on that Committee. Starting in 

September CCMB will be increasing the number of Committee to 3, to represent our members at 

all of our locations. The committees and our CUPE representatives are:  

MCC – Margaret Schroeder;  

St. Boniface Unit and the Community Oncology Programs – Ravinder Garcha (VGH site);  

Screening Programs and Hope Centre – Lynda Harder, Colon Check.  

Thank you to Ravinder and Lynda for offering your time to these committees.  

 

Tracy Tyefisher had been the CUPE representative on the committee for the last several years. 

She chose to resign, effective in July. We would like to thank Tracy for all of her time that she 

has put into the committee and we look forward to your continued sharing of your experience on 

the Local Health and Safety Committee. 

 

Offsite Groups and BBQs/events from other CUPE locals: We’ve been informed that some of 

our CUPE5362 members have been attending events that CUPE Local 204 has been holding and 

have been picking up some of their branding give away items. Please stop! CUPE 204 is using 

their funds that they bring in from dues from their members and these items are only for their 

own members. We have our own give away items coming over the next while. Our shirts are a 

little behind schedule due to a mishap at the printers but they will be ready soon.  

 

There will also be times when CUPE Manitoba and CUPE National will be in your areas to meet 

with all CUPE Members. You are more than welcome to go say hello, pick up a pen (or some 

other “swag”, get questions answered etc. If it doesn’t a local number and just states CUPE, then 

the event is for all CUPE members regardless of local. 

 

Representation Voting Campaigns: There are some have become very involved with 

campaigning for the upcoming representation votes even though the Commissioner has not 

announced the campaign period. Some of our members may be approached by campaigning 

unions and asked to bring advertisements into our facilities. Please do not do this. The Labour 



Relations Secretariat has directed that there is to be no campaigning on any of the employer 

properties and CCMB has instructed managers to email this out to their staff (some managers 

have not so if you would like to receive a copy of this, we can forward one to you). Our bulletin 

boards belong to CCMB and are for the use of the CCMB unions. MNU and MAHCP will post 

their own materials as we will post our own. Please do not post materials from any other union. 

You will be going against a directive of the employer and you could be disciplined. This includes 

all of the offsite locations and information that might come from UFCW, IOUE (OEM), MGEU 

or any of the other unions that will be out campaigning.  

 

Sick Leave or any other long term leave: CUPE is requesting that if you are off work for an 

extended period of time such as sick leave please let us know. This is not a requirement however 

sometimes there is information that you might find helpful that we can give you when on your 

leave especially a sick leave. Some of this information includes how the benefit pre-payment 

works, what happens if you don’t prepay your benefits and when to start looking for papers from 

the LTD insurance.  

 

There have been a lot of indefinite term positions going to post lately in areas that normally don’t 

see a lot of indefinite terms. This information will also help us know why an indefinite term 

position has been posted. You can email us or go to our website at http://www.5362.cupe.ca and 

fill out the “contact us” form.  

 

If you hurt yourself at work, please contact the Workers Compensation Board (WCB) and fill out 

an ERLS. You do not have to get papers from your manager to file with WCB. You can go to 

http://wcb.mb.ca to get the information on how to file a report.  

 

Collective Agreement Question: https://5362.cupe.ca/resources/ccmbs-collective-agreement/ 

 

1 - Why are some employees in term positions classified as “terms” but others are “temporary” 

employees? 

 

This is a question that had been asked several times after all of the job deletions in the WRHA 

during their Phase I of their changes. Now with the announcement of Phase II and more job 

deletions there have again been a number of questions regarding terms and temporary 

employees.  

 

This question is referenced in Article 7 – Definitions from the Collective Agreement. 

 

An employee who “owns” a permanent position and takes a position that is classified as a term 

position remains a permanent/regular employee. When the term ends this employee has a 

permanent EFT to go back to.  

 

Many people believe that there are differences between a term position and a temporary position. 

This is not true. These terms may be used interchangeably. Any position that is not intended to 

be a permanent position (regardless of the EFT) is a temporary position. There is supposed to be 

an end to the position. The term is just a different way of stating the same thing but it reference 

the fact that there is usually an end date on the actual position.  

Example: A worker leave to go on a 1 year maternity/parental leave which causes her position to 

be vacant for a year. The employer needs to fill this, so posts a temporary position and puts the 

term on it, such as Start date: 1 May 2017; End Date: 30 April 2018. This temporary position 

will cease at the end of this term of 1 year.  

http://www.5362.cupe.ca/
http://wcb.mb.ca/


Some term positions are “indefinite. They do not have an end date. This may be due to disability 

leave or due to the position being funded by a grant. When the grant ends, so does the position. 

These positions may be extended once a year if the position is still required but it could end with 

either 48 hours or 2 weeks’ notice, depending on the reason for the temporary position. 

 

A term employee is an employee who “owns” a permanent position and transfers into a 

temporary term. When the term ends, this employee will go back to her permanent position and 

continue working as if she had never left.  

 

A temporary employee is anyone who was hired “off the street” into a temporary position. When 

the term ends they do not have a permanent EFT to go back to, so this employee will be 

unemployed (unless they were successful in a bid on another position). This makes the employee 

temporary because they are there only for the time posted on the term or in the case of an 

indefinite term, they have that position only while that indefinite term is in effect.  

 

The definition of a temporary employee as per Article 703 (b):  
 

A “temporary employee” is one who is newly hired for a specific time period or until completion of a 

particular project for a maximum duration of one (1) year. This period may be extended if the 

Employer so requests and the Union agrees.  

 

While a temporary employee accrues seniority and all benefits earned for their EFT as if they were a 

permanent employee, there is really no job security being a temporary employee. Those who are in 

term positions due to disability might only receive 48 hours that their indefinite terms is coming to an 

end and they won’t have a position to fall back on. Other types of indefinite terms will have 2 weeks 

notice when they are to end. Unfortunately if there were to be transfers of programs from CCMB to 

other health care facilities, temporary employees do not usually go with the position. If a program 

were to be dissolved or positions deleted, the seniority accrued by temporary employees cannot be 

used to keep a position in the event of demotion, layoff or recall. This means that a temporary 

employee with several years of seniority cannot use that seniority to bump into a job before an 

employee with lesser seniority.  

 

Grievances: 23 (1 new from last month) 

 

Policy: 10 

Group: 1 

Individual: 12 
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