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Thank you to all of our members who came out our events for Health Care Support Workers Week! We delivered 

wraps to our Community Oncology Programs at the Victoria, Seven Oaks, Concordia and Grace Hospital Sites. We 

also left wraps for the evening staff who work from 4:00 to midnight. We set up our table and Yewch’s Champion 

Dogs came out to MCC, St. Boniface and Screening Programs. From these sites we had approximately 145 members 

come out for a hotdog!  

I would like to thank Yewch’s Champion Dogs for coming out in such cold weather. Each day the weather got a little 

colder and on Thursday at Screening Programs we had a touch of snow. Not only did Yewch’s come out in the cold 

but they even helped with our set up, “babysat” our supplies while I moved the van after offloading etc.  

We do have t-shirts, lanyards, tag pulls, bags, pens and phone-wallets available for those who did not receive any.  

Please let us know!  

Treasurer: Unfortunately, Christina Muise has decided to step down from her position as the Secretary-Treasurer of 

the Local. On behalf of the Local I would like to thank Christina for all that she has done to keep our books in order! It 

has all been very appreciated. Christina will be staying on as a Shop Steward so she is available to answer any 

questions. 

With Christina stepping down as Treasurer we will need to elect a new Treasurer. We will hold nominations at the 

December meeting. If you think that you might be interested in this position and have any questions please let me 

know and I will be happy to answer them for you. 

Job Descriptions:  We have been asking everyone to provide a copy of their job description to the Union. There have 

been some who have voiced over concerns that they might be breaking FIPPA or confidentiality if they provide those 

to us. The union is entitled to have those job descriptions. In fact, whenever a new position is created the Union is 

supposed to receive the job description. Right now with the changes that are happening in health care it is more 

important than ever that we have your job descriptions. Currently, both Human Resources and CUPE are working on 

updating the job descriptions but we need our members to help us with this. 

Every employee is supposed to have a copy of an updated job description (JD). If the JD has changed then the 

affected employees are supposed to receive a copy of this updated JD, sign it, keep a copy and the original goes into 

their file (supposedly).  

Grievances: 21; Policy: 8, Group: 1, Individual: 12 

Grievance 17-005, Policy – work of the bargaining unit – upheld and resolved; 

Grievance 18-15, Policy – red circled wages – upheld and resolved. 
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Collective Agreement Questions: 

 

Bereavement Leave: 

Question: Do I need to ask for permission to take Bereavement leave? 

Answer: This depends on the type of bereavement leave that you are taking. 

1811 Bereavement Leave 

 An employee shall be granted up to four (4) regularly scheduled consecutive days leave without loss 

of pay and benefits in the case of the death of a parent, step-parent, wife, husband, child, stepchild, 

brother, sister, mother-in-law, father-in-law, common-law spouse, same sex partner, daughter-in-

law, son-in-law, brother-in-law, sister-in-law, grandparent, grandparent-in-law, grandchild, former 

guardian, fiancé and any other relative who had recently been residing in the same household.  

Such days may be taken only in the period which extends from the date of death up to and 

including the day following interment or four (4) calendar days following the death, whichever is 

greater.  Bereavement Leave may be extended by up to two (2) additional days without loss of 

pay and benefits as may be necessitated by reason of travel to attend the funeral.  One (1) 

Bereavement Leave day may be retained at the employee’s request for use in the case where 

actual interment or cremation is at a later date. 

1812 Necessary time off up to one (1) day at basic pay will be granted an employee to attend a 

funeral as a pallbearer. 

 Necessary time off up to one (1) day at basic pay may be granted an employee to attend either a 

funeral or initial memorial service as a mourner. 

  

What does this mean? If the reason that you are taking bereavement leave falls in with Article 1811 then you do not 

need to ask for permission. You do need to let the Employer know that you will not be coming in. If the death occurs 

in the evening or the weekend and you are taking the first workday after death off, then you need to call your sick 

line as per normal to let them know that you will not be in. During that first day after death, you do need to contact 

your supervisor or manager and let them know about the death and provide information as to what days you will be 

taking.  

Please contact the union also so that we can help to ensure that you receive your full bereavement leave. The exact 

amount of time that you will be entitled to have off all depends on when the death occurred and how soon 

afterwards the funeral is. This also affects the travel time.  

Here is a breakdown of the article. 

1 - We are entitled to 4 days of bereavement for family as stated in agreement. These 4 days are 4 regularly 

scheduled shifts. So if you don't work weekends, then it could include Wednesday, Thursday, Friday and Monday if 

the death occurred on Tuesday.  



NOTE: this is better in our language than other agreements - as ours is regular scheduled shifts, not just 4 days which 

would be Wed. Thurs., Fri and Sat. 

2 – Time line: The language goes on to say when these 4 days may occur. The employer doesn't want employees 

taking bereavement leave a month past the death, so there are a few guidelines that need to be followed. The time 

limit depends on when the funeral/internment is after the death. 

The 4 days of bereavement of 4 regularly scheduled shifts off must occur during the following times: 

    a) - within the 4 days after death. This is 4 calendar days, not scheduled shifts. 

OR 

   b) - anytime up to and including the day after the funeral/internment, whichever is longer. This is the part of the 

article that allows for the bereavement to be taken on regularly scheduled shifts as well as the ability to start 

bereavement on a day other than the day after death.  

EXAMPLE:  You are a Monday to Friday worker and the death occurred on Tuesday. The 4 calendar days would have 

the time period end on Saturday however the funeral won’t be until the following Tuesday. So you can take: 

i: take 3 days and save 1 day for the funeral/internment. This would be bereavement for Wed., Thurs, Fri. Work on 

Monday and take the saved day of bereavement for the funeral on Tuesday. (Or any day in the future as many 

people will have the memorial service in place of a burial/funeral service several months past the death.  

ii: You could also start your bereavement on Thursday and take Thurs, Fri, Mon and Tuesday off as bereavement. This 

time period is longer than what is listed in a), of which 4 calendar days would be Saturday. However because we are 

allowed to include the time period up to the day of the funeral as our bereavement this  

iii: You could start your bereavement on Friday and take Fri, Mon, Tues and Wed off. The Wednesday is allowable 

because the language allows for 4 days of bereavement to be taken between death and up to the day after the 

funeral/internment.  

This is longer than the 4 days in a) above and also allows for the regularly scheduled shifts to be bereavement (note, 

we are not including Sat/Sun as part of the days.)  

Using the example above, if we change the date of the funeral to Saturday, then your bereavement would end on 

Sunday and you would have to return to work on Monday. So in this case you would have Wed., Thurs. and Fri. as 

bereavement. You would not receive a 4th day. The first sentence of the article is that you “shall receive up to four 

days….”. 

Travel time: Travel time of up to 2 days may be given for travel to and from the funeral. If this time is allowed then 

there is usually one day added to bereavement prior to the funeral and one day added after the funeral.  As above, 

this time allowance depends on when the funeral is in relation to the date of death.  In the example above with the 

funeral on Saturday, there would be no travel time prior to the funeral as the 4 days of bereavement are enough to 

get you to the funeral on Saturday. However, the one day of travel to be used on Monday would be allowable. 

As each circumstance is different, please contact the employer immediately to let them know that you will be going 

on bereavement. If you are unsure of your entitlement please contact the union as soon as possible for help. 


