
Greed-Free 
Union Dues

CUPE members pay dues only 
on regular wages, and don’t pay 
dues on overtime hours and shift 
premiums.

MGEU members have to 
pay dues on all income, 
including overtime hours 
and shift premiums.

Family Leave No cap on family illness leave. Only 7 days of family leave 
is allowed.

Local Union A health care local, run by 
CancerCare employees.

A security guard local 
controlled by the provincial 
government employees’ 
union.

Raises Raises for wage scale progression 
are automcatic.

Wage scale progression 
raises are at the employer’s 
discretion.

Vacation With CUPE, a vacation booked is a 
vacation you can count on.

With  MGEU, managers 
can cancel vacation time, 
right up to the day you 
take it.

Overtime
CUPE’s collective agreement gives 
you double-time for overtime 
worked on scheduled days off.

MGEU’s contract only gives 
you time-and-a-half.

Government  
Rollbacks

CUPE stops employers from 
using provincial legislation to roll 
back wages and hours of work. 

MGEU cannot protect  
their members.

Bargaining  
Strength

CUPE has a no concessions policy 
and won’t bargain two-tiered 
contracts. CUPE will bargain strong 
for you!

MGEU: negotiated  
another two-year wage 
freeze for WestMan Lab, 
even though Bill 28 wage 
controls are not yet law.
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A health care union by and for  
health care workers
Your goals are our goals:  
We are 100% run by CUPE health care members, so you can trust us to fight for you.

Decisions made in the workplace, not in a boardroom:  
CUPE is unique because health care members like you set the priorities and make 
important decisions.

Our focus is you:  
Unlike other unions, CUPE 5362 is fully focused on representing health care workers. 

Your friend in  
the workplace
You call the shots: Your CUPE health 
care local has the power to file grievances, 
bargain contracts, set your dues, make 
decisions about training, and more. 

We stand up for you: CUPE takes 
grievances forward to arbitration – and we 
win big for you. 

We’re with you when you need us:  
Ask any CUPE member, if you need to 
speak with a CUPE rep, they come to 
you. CUPE staff, specialists, and lawyers 
are also there for you. CUPE uses human 
beings, not a faceless 1-800 number to 
deal with your questions and grievances.

We fight for public health care: CUPE 
launched a “Stop the Health Care Cuts” 
campaign against funding cuts and 
program cuts. We advocate for public 
health care and for solutions to working 
short.

The strongest health 
care union in Manitoba
Strength in numbers: With over 
665,000 members across Canada, 
including 158,000 health care members, 
CUPE is the strongest health care union  
in Canada. 

We have your back:  CUPE has the best 
Collective Agreement in health care. 
CUPE members have a lot at stake in 
these votes.

We invest in you: No other union invests 
as much in your health care education. 
With CUPE, EI rebates go directly 
towards supporting members’ education 
through the Recruitment, Retention and 
Education Fund (RREF). Over the last four 
years, CUPE has spent over $1 million in 
Manitoba helping health care workers like 
you with their education costs.A union that works for  

CancerCare workers 
Working together: 

CUPE dues are decided on locally. CUPE dues pay for experienced lawyers, CUPE reps, 
researchers, trainers, human rights specialists, and health and safety reps right here in 
Manitoba. We’re here to help bargain your contract and protect you in the workplace. 

Unique challenges: 

Health care workers in CancerCare face different challenges than other health care 
workers. CUPE recognizes those differences. Part of your dues stay with CUPE 5362 to 
meet your local priorities. Spending priorities for local dues are decided democratically 
by you and your fellow health care members.

Greed-free dues: 

CUPE does not charge dues on your hard-earned overtime and shift premiums. 

What your co-workers are saying...

“I’ve looked at both Collective Agreements, and CUPE’s is the best.  
Plus, I trust CUPE to get me the best deal at the bargaining table!”

– Margaret, CUPE Local 5362 member
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